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July 21, 2010

Dear Fellow Member of Faith,

As directed by a vote of the congregation in November 2009, a Denomination Options
Committee was formed to study possible alternative Lutheran affiliations for Faith
Lutheran Church. This action by the congregation was in response to the ELCA Church-
Wide Assembly decision to roster pastors in publically accountable, life-long
monogamous same gender relationships. The attached report identifies and describes
three possible alternatives to the ELCA and compares the alternative options and the
ELCA in areas impacting the congregation and its pastors. The report also has an
appendix with Presiding Bishop Hanson's Insight on ELCA Human Sexuality Policy of
August 22, 2009 and an appendix with the ELCA Board of Pensions Memorandum: ELCA
Pension Eligibility of October 2009.

This package also includes a paper by Pastor Bob Downs entitled "Thoughts on Staying
in the ELCA" and a proposed education plan/schedule of events related to the options
report. Please read the report, Pastor Bob's paper and the plan/schedule prayerfully and
thoroughly. We encourage you to attend one of the worship/fellowship/education
events to fill out your understanding of the challenges ahead. Thank you and God bless.

DENOMINATION OPTIONS COMMITTEE

; . Trans ;
Christ Centered + Mission Driver + Life naforming

Robert Downs Freda A. snyder Kimberly Wolfe Janet Hernandez Marcia Harty Kie Zzelms
Pastor Pastor Youth & Family Administrator Dir. Of Music PYC Director




[Type text]

Faith Lutheran

Denomination Options Committee (DOC)

REPORT

"Findings on Alternative Lutheran Affiliations
to the ELCA"

30 June 2010

2-8



TABLE OF CONTENTS

Cover Sheet
Executive Summary

Chapter One - Introduction

1. Background

= T 1] T 1-1
1.b Congregational INPUL ..........ccooiiiiiiiei e 1-1
1.c Faith LUutheran's DIlEMIME .....oooooioiioeeeee et e 1-1
2. Great Commission & ComMMANAMENT .....oooeeeeee et e e e e e eeeaean 1-2
3. COMMUTEEE CRATTIEL .o et e ettt e e e e e e e e et e e e e e e naaae 1-3
O =T o1 g U] oo TP PR TR 1-4

Chapter Two - OPTIONS

A. OVERVIEW

- Study Paradigm / SCOPE ....vvivieiieeie ettt sttt ste e sraesre s 2-1
- RANGE OF OPLIONS ....cviiiie b 2-1
2 T I LN I A SRS 2-1

C. The NALC (North American Lutheran Church)
1. Background and Premise

1.8 BACKGIOUND ..o 2-1
1.0 NALC PreIMISE ..ooviiieieie sttt sttt 2-2

2. NALC Policy on Human Sexuality

2.8 IMIATTIAGE ..ot b e bbbttt b 2-2

2.0 HOMOSEXUAIILY ..c.veeiiciiiiee et 2-2
3. NALC Description and Status

I I 1St od o] o] o USSR 2-3

I o T N T B O v USSP 2-3
A TMPIICATIONS ...ttt bbbttt e bbbt bt bt bbbt et e st et e beeneenens 2-3



TABLE OF CONTENTS

D. The INDEPENDENT LUTHERAN CONGREGATION (ILC)
1. Background and Premise

1.8 BACKOIOUNG .....ociiiiiicie ettt e e e raeanbeenree s 2-4
1.0 TLC PIeIMISE ..ottt bbbt 2-4

2. ILC Policy on Human Sexuality

P W AV, = - o L= OSSR OSSUSSRN 2-5
2.0 HOMOSEXUBITY ...t 2-5

3. ILC Description and Status

3.8 DESCHIIPLION ..ottt bbbt 2-5
3D TLC STALUS v et 2-6
O 10 0] ] T U o] L OSSR SSPSRSPR 2-6

E. LCMC (LUTHERAN CONGREGATIONS in MISSION for CHRIST)
1. Background and Premise

1.8 BACKGIOUND ..ottt 2-6
1.0 LCMOEC PIEIMISE ..ottt sttt ne s 2-6

2. LCMC Policy on Human Sexuality

P W AV, = - o[- TSRS UR PR RPROPRN 2-7
2.0 HOMOSEXUAIILY ..oeviieieciic et 2-7

3. LCMC Description and Status

KB I 1= ST o1 o] o SR 2-7

3D LCIMOC STALUS ..ottt bbbttt bbbttt 2-8
O 10 0] ] 1T U o] LSRR SSURSPR 2-8
Chapter Three - SUMMARY

1. Summary / Recap

IO T o U T @ T o) o] OSSR 3-1
1D WaAY ANCAU ... 3-1



TABLE OF CONTENTS

- Denomination Comparison Chart ..........cccociiiiiiecc e 3-2 10 3-6
- WAY AHEAD POA&M CQRArt .....ccvviiiiicii ettt 3-7
Appendices:

- Appendix A (Presiding Bishop Hanson Insight on ELCA Human Sexuality Policy of 22 Aug
2009)
- Appendix B (Board of Pensions Memorandum: ELCA Pension Eligibility of Oct, 2009)



Denomination Options Committee Report

EXECUTIVE SUMMARY

Following the decision at the ELCA Church Wide Assembly to permit rostering of gay pastors in
same gender, monogamous relationships, the congregation of Faith Lutheran Church voted at its
November, 2009 annual meeting to have a committee appointed to study options available for
possible future affiliation. The committee, made up of volunteers who are voting members of
Faith Lutheran, included Ken Bergo, Don Dichsen, John Harty, Jerry Jenson, Muriel Mayer,
Eunice Peterson, Bob Snyder and Jeff Tomlinson.

Seven possible options were examined, all Lutheran as directed by the congregation. The seven
were the ELCA, the Lutheran Church Missouri Synod (LCMS), Lutheran Congregations in
Mission for Christ (LCMC), the Lutheran Coalition for Renewal (CORE) and the North
American Lutheran Church (NALC) which is in the formation stage, the Independent Lutheran
Congregation (ILC), the Seven Marks Society, and the Association of Free Lutheran Churches
(AFLC). After a thorough preliminary review, the committee eliminated the LCMS, the AFLC
and the Seven Marks Society from consideration.

The remaining four options are examined in detail in the report. The policy/position of each of
the four on authority of Scriptures, theological positions, rostering of homosexual pastors,
marriage, benevolence distribution, property ownership, health and pension benefits, seminary
training, call process, organizational structure, current status and the governing process are
outlined.

Appendices present Presiding Bishop Hanson's insight on ELCA Human Sexuality Policy of
August 22, 2009 and the ELCA Board of Pensions Memorandum: ELCA Pension Eligibility of
October 2009.

Finally, a "Way Ahead" timeline of prudent actions is presented.
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CHAPTER 1 - INTRODUCTION

1. Background.

1.a Issue. In August, 2009, during the ELCA- Church-wide Assembly, the ELCA adopted a
resolution as part of the Human Sexuality Policy, that "pastors in a life-long, monogamous,
same-gender relationship may serve as rostered leaders in this church.” Other actions of this
national assembly sanctioned additional means to support this resolution, while "acknowledging
that consensus does not exist within the ELCA concerning how to regard same-gender committed
relationships, even after many years of thoughtful, respectful, and faithful study and
conversation."”

1.b Congregation Input. In October 2009, Faith Lutheran congregation members responded to
a survey gauged to determine our aggregate views on questions relating to the human sexuality
policy passed at the ELCA church-wide Assembly during August 2009. An overwhelming
majority of responses (92% - 4%) expressed a view that the congregation can stay together in
pursuit of our mission areas.

Conversely, by a spread of 56% to 41 %, our members did not support the new ELCA Policy on
allowing homosexuals in committed, publicly accountable same sex relationships to serve as
pastors, or as other rostered leaders in ELCA congregations. Similarly, by a spread of 46% to
26%, our congregation expressed support for the previous ELCA position that sanctioned
celibate homosexual pastors serving as rostered congregational leaders.

Later, during the November 2009 annual Congregational meeting, the congregation voted
overwhelmingly (77 - 42) in favor of establishing a committee (which became known as the
Denomination Options Committee - DOC), to examine potential affiliations with Lutheran
organizations within and/or external to the ELCA.

1.c Faith Lutheran's Dilemma. Prior to the August 2009 ELCA Assembly, the rostering
resolution within the ELCA Human Sexuality Policy was not an issue within our congregation.
The ELCA decision was not the decision of Faith Lutheran. We did not ask for this controversy
and do not want it today, as it mitigates against congregational unity and our mission. Itis a
decision that causes concern.

A few members have already left our congregation over this issue, with others indicating their
displeasure and intentions to follow. As a congregation, we must work together and seek a
way to avoid a split within Faith Lutheran. As a committee, we are mindful of this dilemma
and have worked hard to present viable options that may serve to keep our congregation together.

2. The Great Commission & Christ's Commandment. Since both Christ's Great
Commission and Commandment are germane to discussion contained within this report, they are
presented below from Scripture.

= |nthe Great Commission, Christ instructed his disciples that all authority in heaven
and earth had been given to Him, and therefore they should “"go and make disciples of
all nations, baptizing them in the name of the Father and of the Son and of the Holy

1-1



CHAPTER 1 - INTRODUCTION

Spirit, teaching them to obey everything | have commanded you. Surely I am with
you always, to the very end of the age.” (Matthew 28: 19-20)

= |nthe Great Commandment, Jesus tells us "You shall love the Lord your God with
all your heart, with all your soul, and with all your mind. This is the first and
greatest commandment. And the second is like it: Love your neighbor as yourself.”
(Matthew 22: 37-39)

3. Committee Charter. Following is the congregational guidance provided to this committee
by the approved resolution:

"The Congregation directs the Executive Committee and Church Council to form a
committee that will report on potential affiliations with Lutheran organizations within
and/or external to the ELCA. The committee will report on potential impacts on staff,
future relationships with the ELCA, required congregational commitments, personnel
issues (retirement benefits, employments, etc.). The report will present options that will
be considered by a special congregational meeting. The committee will report back to
the Congregation no later than June 30, 2010".

The charter given to the committee by the Executive Committee / Parrish Planning Council
included the following stipulations among others; "The committee shall be comprised of voting
members of the Faith Lutheran Church. The committee shall consist of members that represent
the diversity of opinion expressed in our various open forum meetings and the Congregational
survey. The Committee shall provide a written report, submitted to the Congregation, through
the Church Council, no later than June 30, 2010".

The committee was comprised of Don Dichsen, Muriel Mayer, Jeff Tomlinson, John Harty,
Eunice Peterson, Ken Bergo, Bob Synder and Jerry Jenson. Pastor Bob served to provide
spiritual and practical insight to the deliberations of the committee.

4. Report Purpose. This report provides detailed insight into four Lutheran options for Faith

Lutheran. In doing so, it provides a comparison of each option relative to the ELCA. The
contents of this report provide the basis for follow-on congregational education and discussion.
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CHAPTER 2 —OPTIONS

A. OVERVIEW

- Study Paradigm / Scope. At the onset of DOC deliberations, the charter of the committee was
discussed for clarification and latitude in regard to examining alternate denominations or
affiliations other than ELCA for Faith Lutheran. Consensus was reached that all alternatives to
the ELCA would be of a Lutheran connection.

- Range of Options. Seven options were identified, researched and winnowed to four options
for more detailed study. Options that were discarded by the DOC for various reasons were the
Lutheran Church Missouri Synod (LCMS); the Association of Free Lutheran Churches (AFLC),
and the Seven Marks Society.

The four options that remained were deemed worthy of congregational consideration. The initial
option, which is the baseline for comparison is remaining with the ELCA, whereas the latter
three options present alternative Lutheran affiliations. They are the North American Lutheran
Church (NALC); the Independent Lutheran Congregation (ILC); and the Lutheran Congregations
in Mission for Christ (LCMC).

The contents of the following options provide a brief background, the premises of the options. its
policy on human sexuality, a more detailed description, and implications of each option as
determined by the DOC.

B. The ELCA

As long standing members of the ELCA, background information on the ELCA, along with its
current human sexuality policy are known, and a description of the ELCA along with the
implications of staying in the ELCA were judged not be needed in this report. However, the
evolving policies and structures of the ELCA, such as Synod policy on benevolence, will require
continuing monitoring. Appendix A provides a recap of the ELCA's position on human sexuality
and status of ordained pastors in a publicly accountable, life-long monogamous same gender
relationship. Also see the Lutheran Denomination Comparison Chart on page 3-2 of Chapter 3
for ELCA positions.

The essence and most salient points of the ELCA option, which is based on the Faith Lutheran
congregation remaining a member of the ELCA community, are provided below as two actions.
Faith Lutheran is divided on the ELCA policy concerning pastors in lifelong, monogamous,
same-gender relationships, to be rostered and to be the spiritual leader of a congregation. Should
Faith Lutheran choose to remain within the ELCA, the following actions are presented:

1. Faith may work within the structure of the ELCA to seek reversal of the rostering
policy.

2. Faith may decide to declare to the Synod that Faith Lutheran will not call a pastor in a
same gender monogamous relationship.
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CHAPTER 2 —OPTIONS

C. The NALC (NORTH AMERICAN LUTHERAN CHURCH)

1. Background and Premise

1.a Background. The actions of the 2009 Church-wide Assembly demonstrated to Lutheran
CORE that the Bible and the Lutheran Confessions no longer functioned as norms for the ELCA.
The CORE (Coalition for Renewal) movement has committed itself to serving those
congregations that no longer wish to remain in the ELCA and to provide an alternate Lutheran
denomination, the North American Lutheran Church (NALC), to ELCA congregations in
August 2010. Both CORE and the NALC are committed to the authority of Scripture and the
Lutheran Confessions in the life of the church.

1.b NALC Premise:

= Uphold the Authority of the Bible . . . the Holy Scripture is the only and final source of
authority and norm of our faith.

= Execute Christ's Great Commission . . . emphasis on outreach and evangelism as a priority
of the church.

= Priority of the Triune God . . . . present in worship and educational material . . . the editing
of scriptural text to meet contemporary need is unacceptable.

= Uphold Traditional Christian teaching . . . on marriage and office of ministry.

= Emergence of new Congregational-Focused Church Body . . . organized to facilitate local
congregations ministries.

2. NALC Policy on Human Sexuality.

2.a Marriage. To uphold traditional Christian teaching on marriage . . . . as a lifelong covenant

of faithfulness between one man and one woman as taught in Scripture (Genesis 2 and Matthew

19 are examples) and maintained by the Church throughout the centuries.

2.b Homosexuality.

= All gay and lesbhian persons are welcomed, encouraged to worship, and become active
members of NALC congregations

= Homosexual ordained pastors in a committed monogamous relationship with a person of the

same sex will not be called to serve as a spiritual leader of NALC congregations.
= Celibate homosexual pastors may serve as the congregational spiritual leader (the pastor).

3. NALC Description and Status. Following are brief descriptions of elements of the emerging
NALC denomination.

3.a Description:
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CHAPTER 2 —OPTIONS

The NALC, as a church body, will work in cooperation with Lutheran CORE, to reach out in
mission and support to NALC congregations. Congregations of the NALC may also affiliate
with, or be members of other Lutheran church bodies. The NALC will enter into church-to-
church partnerships with other Lutheran church bodies.

The NALC recognizes and will call both men and women into the office of ordained clergy.
The NALC will adopt the standards of the ELCA Statement of Vision and Expectations of
Ordained Ministers in its pre-August 2009 form (i.e. only celibate gay pastors may serve as
the congregational spiritual leader).

NALC congregations will be involved in the ratification process of major policy actions of
NALC Church-wide convocations.

Seminary instruction will be available to train NALC pastor candidates with traditional
Lutheran instruction; The NALC will have the authority to certify, ordain, call, encourage,
care for, and ensure faithful preaching and teaching by its clergy.

NALC congregations will own their buildings and property; if congregations depart the
NALC, they retain ownership.

Congregations will call their NALC pastors, decide their mission priorities, and determine
their benevolence.

Pensions and health coverage offered by the Board of Pensions that serve the ELCA are
currently protected and will continue to be offered for pastors that leave the ELCA for
NALC, without penalty. The same is true for staff health coverage.

3.b NALC Status. At its August 2010 convocation, the provisional constitution for the NALC
will be presented, and a slate of officers will be nominated for elections of a one-year term. At
the 2011 convocation of the NALC, delegates from congregations that have joined the new
church will review and ratify the constitution and elect officers to full terms.

4.

D.

Implications (drawn from NALC documentation and interviews):

Primary emphasis will be Biblically based . . . secular movements will have less influence
on NALC than ELCA.

Increased emphasis on local congregational outreach, evangelism and congregational
building.

Elimination of an ELCA "parent to child" relationship with its congregations; NALC
organizational structure will be leaner than that of ELCA with direct congregational input.
NALC decision making process will include congregational representation.

Seminary training will exist to teach candidate NALC pastors.

ELCA pastors that leave the ELCA for NALC are currently protected with their retirement
pensions and health coverage.

The INDEPENDENT LUTHERAN CONGREGATION

1. Background and Premise

1.a Background. This concept is modeled after the findings of a Calvary Lutheran Task Force
in Golden Valley, Minnesota. Calvary is a large or mega congregation (5,000 + members) that is
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CHAPTER 2 —OPTIONS

split over the recent ELCA human sexuality policy and is seeking a way to reconcile the issue
within their congregation and continue to worship together as Lutherans. The central action in
this concept is the "legal” cessation of its congregational relationship with the ELCA, while
continuing to tether itself to the ELCA in areas of benevolence, and the use of selected
educational material, as determined by the congregation.

The independent concept parallels a belief that denominations are moving towards extinction. A
denomination can still be successful only if it focuses on its core mission, which many opine is
not the case of the ELCA.

1.b Independent Premise:

= The ELCA has lost its way and is detracted by divisive political issues; the ELCA has failed
to keep the "main thing" the "main thing"
= Constitutional severance, with a continued tether to the ELCA as determined by the
congregation will avoid splits within ELCA congregations
= Cease to be a legal member of the ELCA,; change constitution to legally disassociate itself
from the ELCA
o Faith Lutheran congregation may continue to affiliate with the ELCA denomination,
as well as other Lutheran denominations, as Faith determines
o Faith Lutheran may support ministries of the ELCA national organization and other
Lutheran ministries as Faith determines
= Uphold the Authority of the Bible . . . Holy Scripture is the final source of authority and
norm of our faith.
= Priority of the Triune God ... . . in worship and educational material . . . the editing of
scriptural text to meet secular moments is unacceptable.
= Uphold Traditional Christian teaching - on marriage and office of ministry.

2. Policy on Human Sexuality.

2.a Marriage. To uphold traditional Christian teaching on marriage . . . . as a lifelong covenant
of faithfulness between one man and one woman . . . . as taught in Scripture (Genesis 2 and
Matthew 19 are examples) and maintained by the Church throughout the centuries.

2.b Homosexuality.

= All homosexual persons are welcomed, encouraged to worship, and become active members
of independent congregations

= Homosexual ordained pastors in a committed monogamous relationship with a person of the
same sex will not be called to serve as a spiritual leader of an Independent Lutheran
Congregation.

3. Option Description and Status. Following are brief descriptions of elements that are
components of the independent congregation concept.

3.a Description:
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CHAPTER 2 —OPTIONS

As an independent entity, congregations can focus on being Biblical, confessional and
missional in nature; An independent congregation can focus on its Christian mission and not
be distracted by divisive political and social issues . . . which are not at the heart of our
Christian faith.

Congregational benevolence funding can be apportioned differently than with the ELCA,;
while many ELCA related programs can continue to be supported, new venues for direct
financial and outreach support can be determined by the congregation.

The ELCA church-wide decisions on human sexuality were not driven by Calvary (or Faith)
Lutheran. Calvary Lutheran maintains that recent ELCA emphasis on advocating numerous
political and social positions go beyond the core mission of the church, and is disrespectful of
Christians who sincerely hold other political and social views.

Faith Lutheran could carry out its ministries as an independent Lutheran congregation
indefinitely as it considers rejoining a future reformed ELCA, or joining another Lutheran
denomination.

Independent congregations may affiliate with the ELCA and other Lutheran church bodies,
and enter into support agreements with other congregations..

Independent congregations will call their pastors, decide their mission priorities, and
determine their benevolence

As a current ELCA congregation, Faith Lutheran is currently eligible to continue to provide
pastoral pensions / health coverage managed by the Board of Pensions that serves the ELCA.
The same is true for staff health coverage.

The DOC understands that Independent Lutheran Congregations may continue to own their
buildings and property (Paragraphs C.7.03 and C.7.04 of the Faith Lutheran Constitution
apply.) Should this option be selected for further consideration, the DOC will validate their
interpretation with the Synod.

3.b Status. There is no organized activity of a centralized nature to prepare church-wide
constitutions or build infrastructure.

4.

Implications of Independent Option (drawn from Calvary Lutheran documentation):

Constitutional severance, with a continued tether to the ELCA as determined by the
congregation may avoid a split within Faith Lutheran. This option offers a way to
reconcile the issue within Faith Lutheran and to continue to worship together as Lutherans.
Issues regarding human sexuality will continue to fester and be a source of disagreement
among their members.

Faith Lutheran congregation would continue to affiliate with the ELCA denomination, as
well as other Lutheran denominations, as we determine.

Faith Lutheran would support ministries of the ELCA national organization and other
Lutheran ministries as we determine

Concept works best in congregations that are strong in leadership and with a record of
venturing out on it's own . . . i.e. not dependent on their Synods

Faith Lutheran Pastors and staff are currently protected with their retirement pensions and
health coverage.

Seminary training will exist to train traditional pastors who are eligible to be called by
independent Lutheran Congregations.
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CHAPTER 2 —OPTIONS

E. LCMC (LUTHERAN CONGREGATIONS in MISSION for CHRIST)
1. Background and Premise

1.a Background. LCMC is an association of centralist congregations and individuals who are
accountable to one another with beliefs rooted in the Scriptures and the Lutheran Confessions.
The LCMC association is 400 + congregations strong working together to fulfill Christ's Great
Commission to go, do, and make disciples of all nations. The association has been active for the
past 8 years and is growing (197 new congregations have declared their association with LCMC
since the ECLA Church wide assembly in August 2009).

1.b. LCMC Premise:

Authority of the Scripture is the sole source and norm of faith and life.

Sinners are put right with God by faith alone in Jesus Christ

Christ's Great Commission is to be emphasized and executed.

The ELCA is preoccupied with secular and social injustice issues in lieu of Christ's Great

Commission. The current ELCA policy on human sexuality ignores God's Holy Word with a

revisionism interpretation.

= Congregationally-Based Association ... Congregations that gather around the Word and
Sacraments are the Church; LCMC congregations are accountable to one another, not to a
hierarchy.

= Adiscipline process within the LCMC guides the Association if congregations violate

agreed upon statements of faith and practice.

2. LCMC Policy on Human Sexuality.

2.a Marriage. LCMC affirms that God created male and female; that it is God's will and
intention that human expression and fulfillment take place only within the boundaries of
marriage between one man and one woman (Genesis 2:24-25; Matthew 19: 4-6; and Mark 10: 2-
9).

2.b Homosexuality.

= A Pastoral Admonition on the Sanctity of Marriage affirms that it is God's will that human
expression & fulfillment occur within the boundaries of marriage between one man & one
woman. Pastors who violate the ministry standards of the LCMC will be removed from their
position.

= Homosexual Christians are encouraged to worship and become active members of an LCMC
congregation.

3. LCMC Description and Status. Following are descriptions of elements of the LCMC
association.
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CHAPTER 2 —OPTIONS

3.a Description:

The primary mission of the LCMC association is to share the Gospel of Jesus Christ. Focus
includes: helping member congregations to carry out this mission; starting up congregations
in the USA; and supporting global missionaries. LCMC congregations are accountable to
and supportive of one another.

LCMC congregations, working with Word Alone, is receptive to direct affiliation and
membership within other Lutheran denominations to share the gospel . . . . providing others
subscribe to LCMC's Statement of Faith. LCMC is post-denominational.

LCMC congregations have direct representation in the affairs of the association.
Congregational delegates attend annual Gatherings & Conventions.

Congregations own and maintain control over their property.

Seminary Training. LCMC works cooperatively with several seminaries in the USA.
LCMC mandates ministry standards that include course requirements, ensuring candidate
pastors experience a solid confessional Lutheran theological education. Pastors and
congregations deal directly with one another during the call process. There is no
ecclesiastical third party involved.

Benevolence. All LCMC congregations are encouraged to give some money to the overall
administration of LCMC; All other benevolence money is distributed by individual
congregations to ministries of their choice: local, regional, and global.

Currently, pensions and health coverage offered by the Board of Pensions that serve the
ELCA are protected and will continue to be offered for pastors that leave the ELCA for
LCMC congregations, without penalty. The same is true for staff health coverage.
Alternately, LCMC offers a pension program administered by Edward Jones, as well as a
commercial health insurance (Aetna) for pastors and staff.

3.b LCMC Status. The LCMC Association already exists (a home office in Canton
Michigan). Over 400 LCMC congregations are currently functioning. Its membership continues
to grow as more congregations are leaving denominational confines.

4. Implications (drawn from LCMC literature / documentation):

Primary emphasis is Biblically based . . . secular movements have less influence on
LCMC than ELCA. LCMC is grounded in the Scripture and the Lutherans Confessions. A
revisionist interpretation of God's Word is not tolerated.

Increased emphasis on local congregational outreach and evangelism and congregational
building.

The LCMC organizational structure is flatter than that of ELCA with direct congregational -
home office communication.

LCMC association-wide decisions include congregational representation and 2/3rds
congregational ratification.

Seminary training exists to teach candidate LCMC pastors.

Retirement pensions and health coverage are currently secure for former ELCA pastors and
staff.
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C HAPTER 3 - SUMMARY

1. Summary / Re-Cap.

1.a. Four options are presented in this report, using the ELCA option as the baseline for a comparison against three other options (the NALC
denomination, the Independent Lutheran Congregation (ILC) concept, and the Lutheran Congregations in Mission for Christ (LCMC) association.
In Chapter two we concentrated on presenting background information and the premises relevant to each option, including policies or positions on
marriage and the acceptance of ordained pastors, in a publically accountable, life-long, monogamous relationship with a same gender partner. The
contents of Chapter two also describe key elements, status, and implications of each option.

In the following pages, this report visually displays the highlights of the investigative findings of the DOC in a comparison chart capturing the
main points and implications of each option, again compared against the current ELCA baseline option..

1.b Way Ahead. How do we proceed as a congregation? .. .... where do we go from here and how should we do it? These are all valid
questions given the diversity of our congregation and the emotions and convictions of Faith members on this divisive issue. As a Committee,
consensus was reached that we need to proceed deliberately as a congregation,, .... at a pace and within a timeframe that will ensure all
congregational members are well informed before we cast our votes. It is the belief of DOC members that it is imperative we work together to
avoid a split within our congregation. Thus, we advocate that we refrain from rushing into any vote before we are prepared.

In the preparation for an informed congregational vote, we are recommending that an educational process occur over a period of several weeks to
help ensure the congregation is well educated and ready to cast informed votes, from a position of knowledge. In that vein, we believe it prudent
to avoid a one-time up or down vote between the 4 options, but to proceed in a winnowing process allowing for further definition / understanding
of the surviving options. One example of this is the developing NALC option where their provisional constitution and leadership will not be fully
understood until after Aug, 2010, well beyond the 30 June 2010 deadline date established for when this report is due. We also believe it prudent to
send DOC representation to their (NALC) August convention in Columbus, Ohio, to help define the quality of this option. It is probable that
survey questions will be used in this process.

We expect to host three scheduled town hall meetings in the confines of our church building, We also expect to provide a finished report to every
family unit in the congregation, post findings on the web site, use bulletin inserts and Faithfully Yours articles to further disseminate the findings
of our work.

We suggest that the education and discussion process be completed during the late October / mid-November timeframe. See the “Way Ahead Plan
of Action & Milestone (POA&M)” chart later in this Chapter for insight into our suggested approach / schedule.
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- Congregations may avoid congregations Independent Lutheran occur within the
calling homosexual pastors Congregation boundaries of marriage
between one man & one
woman
- Scripture is "the - Scripture is the final - Scripture is the "sole rule
Authority of authoritative source and - Scripture is the only and | authority and norm of and norm". LCMC
Scripture norm.” In practice, the final source of authority | Christian faith. The congregations take the use
ELCA accepts a wider and norm of faith. authority of the Bible of Biblical text throughout
latitude to the meaning and will be upheld. history very seriously.
application of Scripture
- Adherence to Lutheran | - Adherence to Lutheran | - Adherence to Lutheran
Theological - Adherence to Lutheran Confessions of Faith. Confessions of Faith. Confessions of Faith.
Positions Confessions of Faith. - Theology based on - The editing of the - Accept the Scriptures

- Salvation attained through
faith in Christ . . . with faith,
good works will follow

- Increasing emphasis on
cultural social issues,
political correctness, &
multicultural ministries;

prophetic and apostolic
writings of the OT & NT
as the only rule and norm
of faith. NALC affirms
the authority of the Holy
Scriptures

- Reassertion of Christ's
Great Commission on a
local and a global basis.
- Interpretation of Script-
ure to satisfy cultural
need is unacceptable.

meaning of scriptural text
to satisfy cultural norms
IS unacceptable.

- The Bible is God's
Word to be read and
adhered to.

- The ELCA has drifted
and has become detracted
by divisive, secular
issues (the ILC will
endeavor to avoid these
detractions)

(OT & NT) as the inspired
Word of God, and sole
authoritative source of
faith.

- By faith alone in Jesus
Christ, sinners are put
right with God.

- The Great Commission
IS to be emphasized and
executed.
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C HAPTER 3 -SUMMARY

SUBJECT ECLA NALC Independent Lutheran LCMC
(Calvary Model)
- Marriage is between one - Marriage is a covenant | - Marriage between one | - God's will is for human
Marriage man and one woman of faithfulness between man and one woman is fulfillment to occur in

one man and one woman,
as taught in Scripture.

God's intention.

marriage between one
man & one woman.

- NALC congregations

- Congregational

Benevolence - ELCA congregations will be asked to support | benevolence funds will - LCMC congregations are
Distribution support both Synod and the NALC-wide budget, | be apportioned as encouraged to provide
ELCA wide budgets with at a level that determined by each some funds to support
benevolence funds. congregations decide congregation. administrative costs of
- Traditionally, levels of (giving levels will - Continuance of LCMC.
benevolence funding suggested by the NALC). | supporting ELCA - Other congregational
provided to Synods / ELCA | - NALC congregations benevolence programs is | benevolence monies to be
wide is 10 per cent will also decide the level | an option, just as new distributed among
- Recipients of ELCA of financial support they | venues for direct ministries of
benevolence funds are provide to other outward | outreach support may be | congregational choice:
established at the Synod / ministries: local, national | determined by each local, national or global.
ELCA wide level. and global. congregation.
- Faith Lutheran, as a - The DOC interprets that | - Faith Lutheran, as a
Property - No Change. Lutheran congregation, Faith Lutheran, as a Lutheran congregation,
Ownership - As an ELCA congregation, | would continue to own Lutheran congregation, would continue to own our

Faith Lutheran will continue
to own our property.

our property, should we
opt to become a NALC
congregation.

- NALC congregations
will continue to own their
property, should they
depart the NALC.

would continue to own
our property, should we
opt to become an
Independent Lutheran
Congregation.

property, should we opt to
become a member of the
LCMC..

- LCMC congregations
will continue to own their
property, should they
depart the LCMC.
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C HAPTER 3 -SUMMARY

SUBJECT ECLA NALC Independent Lutheran LCMC
(Calvary Model)
- No Change. - ELCA Board of - ELCA Board of - ELCA Board of Pensions
Health and - Pastors Bob & Freda, and Pensions letter Oct 2009 | Pensions letter Oct 2009 | letter Oct 2009 clarifies:
Pension Benefits | staff will continue in their clarifies: "A former clarifies: "A former "A former ELCA

respective health and pension
programs.

ELCA congregation may
continue to provide
ELCA benefits to its
current and future staff
(both clergy and lay™).

- Pastors Bob & Freda,
and staff will continue in
their respective health
and pension programs.

ELCA congregation may
continue to provide
ELCA benefits to its
current and future staff
(both clergy and lay™).

- Pastors Bob & Freda,
and staff will continue in
their respective health
and pension programs.

congregation may
continue to provide ELCA
benefits to its current and
future staff (both clergy
and lay").

- Pastors Bob & Freda,
and staff will continue in
their respective health and
pension programs.

Seminary
Training

- No Change.

- 8 seminaries currently
supporting pastoral needs of
the ELCA.

- NALC adopts the
standards of the ELCA
Statement of Vision and
Expectations of Ordained
Ministers in its pre-
August 2009 form.

- Seminary instruction is
being made available to
train pastor candidates
with traditional Lutheran
instruction (The Luther &
Southern Seminaries are
identified, with other
seminaries being
considered).

- Seminary training will
continue to exist to train
traditional Lutheran
pastors who are
theologically eligible to
be called by an
Independent Lutheran
Congregation.

- Training available
through a number of
seminaries in USA.

- LCMC mandates
ministry standards that
include curricula
requirements, ensuring
candidate pastors are
exposed to a solid
confessional Lutheran
theological education.
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C HAPTER 3 -SUMMARY

SUBJECT ECLA NALC Independent Lutheran LCMC
(Calvary Model)
- No expected change - Congregations will call | - Independent Lutheran - Pastors and
Call Process - Candidate ELCA pastors their NALC pastorsand | Congregations will call congregations deal

will continue to be made
available to Faith Lutheran
by the SYNOD Bishop . . . .

our Synod Bishops currently
choose to offer one candidate

at a time.

decide their mission
priorities.

- Pastors and
congregations deal
directly with one another
during the call process.

- No ecclesiastical third
party is involved.

their pastors and decide
their mission priorities.
- No ecclesiastical 3rd
party is involved.

directly with one another
during the call process.

- There is no ecclesiastical
third party involved.

- LCMC Ministry
Standards are established
and used by congregations
in their call process.
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C HAPTER 3 -SUMMARY

SUBJECT ECLA NALC Independent Lutheran LCMC
(Calvary Model)
- Three organizational levels: | - Two levels: - Independent Lutheran - LCMC is not an

Organizational
Structure

= One ELCA Church-wide
Organization

= Synods (65)

= Congregations (10,500)

- A hierarchical relationship

from the congregation level

to the ELCA organization,

via Synod processes, and

Bishops.

= One national NALC
organization with an
elected executive
counsel

= Ad Hoc Committees
to study / make
recommendations at
national level (policy
decisions at annual
convocations)

= National organization
serves to provide
support to
congregations

= NALC congregations
are primary focus for
ministry & mission

Congregations (ILCs)
worship and perform
their mission via their
internal congregational
level.

- While responsible to
our Triune God, and their
theology, they are not a
member of a Lutheran
denomination.

- ILCs may continue their
affiliation with the
ELCA, as well as initiate
other affiliations with
NALC & LCMC

ecclesiastical super-
structure with multiple
levels of authority, rather
a congregational centered
& empowered fellowship
of Lutherans
- LCMC is an association
of congregations absent of
a national organization
with legislative authority:
= LCMC congregations
form and align
Districts around
geography and local
values
= LCMC congregations
may participate as
associate members or
by forming chapters,
IAW with LCMC &
District guidelines
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C HAPTER 3 -SUMMARY

SUBJECT ECLA NALC Independent Lutheran LCMC
(Calvary Model)
- ELCA established in 1987. | - Initial establishment of | - The concept of - LCMC established ten
Status Primarily formed by merging | NALC will be conducted | Independent Lutheran years ago

the LCA, AELC, and ALC
denominations.

- Declining membership &
congregations continue.
While exact numbers are
unknown, the Aug 2009
Assembly policy has
accelerated congregational
departures.

in Aug, 2010, at their
convocation in
Columbus, OH.

- The draft NALC
constitution will also be
adopted at the Aug 2010
convocation along with
.elections of initial
national officers

- The constitution and the
initial national officers
will serve as provisional
until congregations have
ratified the constitution
with a 2/3rds vote.

- The Aug 2011 NALC
convention will approve
the ratified constitution
and elect full term
national officers.

Congregations just
evolved after the Aug
2009 ELCA assembly.

- A national body doesn't
exist to guide ELCA
congregations to declare
their independence.

- Calvary Lutheran, a
mega church in Golden
Valley, MN, voted
(initially) on 17 May
2010 to cut their legal
ties with ELCA &
operate as an ILC.

- Faith's Denomination
Options Committee
(DOC) has contact info
with Calvary Lutheran &
will pursue more detail if
Faith Lutheran shows
interest.

- 400-plus congregations
currently exist

- Sustained growth, with
increased surge since
ELCA church wide
assembly vote in Aug
2009.
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C HAPTER 3 -SUMMARY

SUBJECT ECLA NALC Independent Lutheran LCMC
(Calvary Model)
- All congregations have - LCMC Districts govern
Governing - ELCA voting members are | a minimum of two - ILC congregations set within guidelines set by
Process elected by Synods to vote representatives (one policy and govern by the | the LCMC association.

their conscience.

- The voting process is void
of congregational input or
vote.

pastor & one lay) at
national convocations.

- Major policy votes
require ratification by
2/3rds vote of NALC
congregations (individual
congregations approve
by a 2/3rds vote also)

process internal to their
individual congregations

- LCMC congregations
have direct representation
in the affairs of the LCMC
association and attend
annual conventions

- 2/3 approval by
congregations before
changes are made.
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WAY AHEAD POA&M

FEB.......... MAY JUN JUL AUG
- DOC Deliberations D X
- Prepare Report X X
(Including implications)
- Provide briefing to Exec Committee & Council X... X
- Educate / Discussions with Congregation X,

(Family Unit Reports, Town Hall Meeting, Inserts, etc.)

- Survey Questions to Congregation . . . serves two purposes
1) Reaffirm congregation desire to find a way together
2) Ascertain willingness to pursue each option

- DOC reps to NALC Convention in Ohio (26 - 27 Aug)

- Update DOC Report findings . . . . continue to educate /discuss as necessary

- Host Surviving Option Reps (i.e. NALC, LCMC or ILC)

- Special Congregational Meeting (in conjunction with Annual Congregational Meeting);

Final briefing / discussion with the Congregation; conduct vote for preferred option
- Potential DOC Activities (post congregational vote)

- Terminate DOC effort . . . . Submit final written report;
OR

- Refocus on building a Plan to transition congregation to a different Lutheran denomination

3-9

SEP OoCT NOV
....... X
X. X
X X
Xoo oo X
X



APPENDIX A

ELCA Position.

1. Background. The following is a message to the ELCA Rostered leaders by Bishop Mark
Hanson on 22 August 2009. It provides insight into the ELCA decision on Human Sexuality:

"| write to you from the 2009 ELCA Churchwide Assembly in Minneapolis with official

information about the actions of this assembly related to human sexuality. | am grateful for

the manner in which this church has engaged in this conversation. The way this assembly

has discussed these questions is a continuation of the way this church has deliberated: with

deep and heartfelt respect for each other, engaging with Scripture, listening to the faith

stories and experiences of one another, and through worship and prayer seeking the

discernment of the Spirit. In my response to the voting members on Friday, August 21, |

made this request: we need one another. We need time. We need the voices of those who

lament and those who rejoice over these actions, for together we have been called to

proclaim the Good News of Jesus Christ and engagdg
world. The assembly adopted 676-338 & precisely two-thirds of those votingd i Hu ma n
Sexuality: Gift and Trust ,6 §gwithmieorddito@Adés 10t h soci
amendments. It also adopted a series of implementing resolutions with amendments. This

theological and teaching document builds on the key Lutheran principles of justification by

grace and Christian freedom to serve the neighbor. It emphasizes that central to our

vocation, in relation to human sexuality, is the building and protection of trust in

relationships. It therefore affirms that we are called to be trustworthy in our human sexuality

and to build social institutions and practices where trust and trustworthy relationships can

thrive. The social statement addresses marriage, same-gender relationships, families,

protecting children, friendships, commitment, social responsibility and moral discernment.

Regarding same-gender committed relationships, the social statement says that this

church is not in agreement that recognizes the different perspectives which are

present among us. Our assembly also adopted resolutions proposed by the Church

Counci l based on t hoosrea caonndt aRienceodnmiem daa tfi RPenp on Mi
The actions direct that changes be made to churchwide policy documents to make it

possible for those in committed same-gender relationships to serve as rostered

leaders in the ELCA. There were amendments to two of the proposals. The assembly

adopted the resolutions in the following order, beginning with a strong statement about how

we will live together in the face of our disagreements:

Resolution 3: ARESOLVED, that ionsonrhi@stryy mpl ement at
policies, the ELCA commit itself to bear one another's burdens, love the neighbor, and
respect the bound consciences of all.” (Adopted 771-230 as amended)

Re s ol utRESALVED: thafithe ELCA commit itself to finding ways to allow
congregations that choose to do so to recognize, support and hold publicly
accountable life-long, monogamous,same-gender r el ati onsHi2ps. 0 (Adop

Resolution2:A RES OL VED, t hat t he ELCA commit i tself t o
such publicly accountable, lifelong, monogamous, same-gender relationships to
serve as rostered |l eaders o4t his church. o6 (Adop

Resolution 4: This resolution called upon members to respect the bound consciences of
those with whom they disagree; declared intent to allow structured flexibility in decision-
making about candidacy and the call process; eliminated the prohibition of rostered

service by members in publicly accountable, lifelong, monogamous same-gender

A-1



relationships; recognized and committed to respect the conviction of members who
believe that the ELCA should not call or roster people in committed same-gender
relationships; called for development of accountability guidelines; directed that
amendments to ministry policy documents be drafted and approved; and stated that this
church continue to trust congregations, bishops, synods and others responsible for
determining who should be called into public ministry. (Adopted 667-307 as amended)

2. ELCA Human Sexuality Policy on Marriage. Marriage is a covenant of mutual promises,
commitment, and hope authorized legally by the state and blessed by God. The historic
Christian tradition and the Lutheran Confessions have recognized marriage as a covenant
between a man and a woman, reflecting Mark 10: 67 9: "But from the beginning of creation, God
made them male and female. For this reason a man shall leave his father and mother and be
joined to his wife, and the two shall become one flesh. So they are no longer two, but one flesh.
Therefore what God has joined together, let no one put asunder."

Trustworthiness in Beginning, Sustaining, and Ending Marriages or Same-Gender
RelationshipsCGshould an ordained minister seek to marry, the counsel and guidance of the
synodical bishop is to be sought and the minister shall make the decision known among those
he or she serves.O 8n ordained minister who is married is expected to keep his or her marriage
inviolate until death, to cultivate love and respect for her or his spouse, and to seek marital
counseling when it is needed. It is recognized that due to human sin and brokenness, in some
cases the marital relationship may have to be dissolved. Should an ordained minister and
spouse separate or seek to divorce, the counsel and guidance of the synodical bishop is to be
sought. Similarly, should an ordained minister decide to marry following a divorce, the counsel
and guidance of the synodical bishop is to be sought.O Should an ordained minister seek to
enter a publicly accountable, lifelong, monogamous, same-gender relationship, the counsel and
guidance of the synodical bishop is to be sought and the minister shall make the decision known
among those he or she serves. O @n ordained minister in a publicly accountable, lifelong,
monogamous, same-gender relationship is expected to keep that relationship inviolate until
death, to cultivate love and respect for his or her same-gender partner, and to seek counseling
with the partner when it is needed. It is recognized that in some cases, due to human sin and
brokenness, such a relationship may have to be dissolved. Should an ordained minister and
partner separate or seek to end their relationship, the counsel and guidance of the synodical
bishop is to be sought. Similarly, should an ordained minister, following the ending of a publicly
accountable, lifelong, monogamous, same-gender relationship, decide to enter another such
relationship, the counsel and guidance of the synodical bishop is to be sought.

3. Gay Pastors:

Holy Living. The ordained minister is to be an example of holy living so that the ordained
minister's life does not become an impediment to the hearing of the gospel or a scandal to the
community of faith. The qualities of such a life include the following: The ordained minister is
expected to respect and support single people, encouraging them in their appropriate and healthy
relationships.O ©his church is committed to the sanctity of marriage. In public ministry as well
as in private life, the ordained minister is expected to uphold an understanding of marriage that is
biblically informed and consistent with the teachings of this church. In so doing, the ordained
minister will respect and support those who are married, recognizing this church's strong
continuing support for this holy estate. As the social statement Human Sexuality: Gift and Trust
declares: "Marriage is a covenant of mutual promises, commitment, and hope authorized legally



by the state and blessed by God. The historic Christian tradition and the Lutheran Confessions

have recognized marriage as a covenant between a man and a woman, reflecting Mark 10:6—

9...."* The public promises of marriage are to be honored and trust is to be nurtured for the good

of all.O Dhis church acknowledges that its members hold various convictions about lifelong,
monogamous, samgender relationshipsNonetheless, this church has committed itself to

finding ways to allow congregations that choose to do so to recognize and support lifelong,
monogamous, same-gender relationships and to hold the partners publicly accountable for the
relationship. It has committed itself to finding a way for people in supbblicly accountable,
lifelong monogamous, samgender relationships to serve as rostered leaders of this church. It
also has committed itself to make provision in its policies to recognize the conviction of
members who believe that this church should mail or roster people in such relationships.
The ordained minister is expected to respect the people who hold these various convictions.

4. Specific ELCA Positions:

What about resolution #2 regarding same-gender couples?QAfter a great deal of
passionate, but respectful debate, the assembly recorded a 60 percent vote (note: only a
majority was needed to adopt any of these resolutions) that the ELCA should commit itself to
finding ways to allow congregations that choose to do so to recognize, support, and hold
publicly accountable couples who wish to have lifelong, monogamous, same-gender
relationships.O O

Does this mean the ELCA has endorsed the blessing of same-gender unions?No, the

assembly was not asked to consider and thus took no action concerning a churchwide

rite of blessing. The assemblyds action means pehmttedtea congr ec
find ways to hold publicly accountable same-gender relationships that intend to be lifelong and

monogamous and to surround these couples and their families with prayer and support in a

variety of ways. The action adopted does not require any congregation to do so. The fourth

resolution does require public accountability of anyone in such a relationship who seeks to be

an ELCA pastor, deaconess, diaconal minister, or associate in ministry.

What was the meaning of the final two resolutions regarding pastors and other rostered
leaders of this church?Orhe assembly again deliberated long and seriously, frequently
pausing for prayer, and voted by 56 percent to adopt a resolution that committed the ELCA to a
find a way for people in publicly accountable, lifelong, monogamous, same-gender relationships
to serve as rostered leaders. Subsequently, the assembly voted by 68 percent to affirm a series
of directives indicating ways in which ELCA policies will be changed to create the means
necessary to do this. The changes must honor the differences of convictions within the ELCA
while maintaining this churchés present approach
policies that are applied by synods, congregations, and others according to local ministry needs.
This intent was affirmed by the adoption of an amendment to the fourth resolution that
"the ELCA make provision in its policies to recognize the conviction of members who
believe that this church shall not call or roster people in publicly accountable, lifelong
monogamous, same-gender relationships.”




From the soci &dllmas $eaualayn@ift and Tirustd

The ELCA acknowledges that consensus does not exist concerning how to regard same-
gender committed relationships, even after many years of thoughtful, respectful, and
faithful study and conversation. We do not have agreement on whether this church should
honor these relationships and uplift, shelter, and protect them or on precisely how it is
appropriate to do so. In response, this church draws on the foundational Lutheran
understanding that the baptized are called
our Christian freedom, we therefore seek responsible actions that serve others and do so with
humility and deep respect for the conscience-bound beliefs of others. We understand that in this
discernment about ethics and church practice faithful people can and will come to different
conclusions about the meaning of Scripture and about what constitutes responsible action.

The ELCA recognizes that this church has a pastoral responsibility to all children of God. This
includes a pastoral responsibility to those who are same-gender in their orientation and to those
who are seeking counsel about their sexual self-understanding. All are encouraged to avalil
themselves of the means of grace and pastoral care.

This church acknowledges with regret the way in which the misuse of historical Christian
teachings concerning sexuality has harmed individuals, deepened suffering or torn families apart.
This includes actions that abandon or shun people because of their same-gender orientation. Hate
crimes and violence against those who are regarded as sexually different sometimes have been
perpetrated publicly in the name of Christ. Not only must such behaviors be denounced, but this
church must work toward greater understanding of sexual orientation and gender identity. It must
seek that which is positive and life-giving while protecting from all that is harmful and
destructive.
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APPENDIX B

044 g}“ 800 Marquetie Ave,, Suite 1050
oé =0 Board of Pensions Minneapolis, MN 554022892
Z  Evangelical Lutheran Church in America {800) 352-2876 = (612] 333-7651
God'swork. Our hands., Fax: {612) 334-5399

mail@elcabop.org * www.elcabop.org
October 2009

Re: Eligibility to participate in the ELCA Pension and Other Benefits Program

Looking to the future, the ELCA Board of Pensions shares the hope expressed by Presiding
Bishop Mark S. Hanson — that congregations and rostered leaders questioning their place in
this church will remain part of the ELCA, contributing to our shared mission of serving Christ
Jesus.

At the same time, the Board of Pensions recognizes some congregations and rostered leaders
may consider leaving this church. Below is information related to how we are handling inquiries
about ELCA benefits, should a congregation or rostered leader begin the process of discermning
this matter.

The size of the ELCA Pension and Other Benefits Program helps to keep it an efficient, strong
and cost-effective source of wellness-oriented benefits for all who participate. As a service unit
of this church, the Board of Pensions has a responsibility to seek to maintain sufficient
participation levels.

In most cases, congregations or rostered leaders deciding to separate from the ELCA remain

eligible for ELCA benefits. Eligibility provisions of the ELCA benefits program were amended as

follows in 2005 to help maintain participation in the program:

« A “former ELCA” congregation may continue to provide ELCA benefits to its current and
future staff (both clergy and lay) if it sponsored at least one person on or after Jan.1, 2005.

« A“former ELCA” pastor or rostered layperson may continue to receive ELCA benefits when
serving an ELCA congregation, former ELCA congregation or a congregation of another
church body with which the ELCA has a Full Communion agreement. (NOTE: Only in certain
circumstances does the ELCA constitution allow a non-ELCA pastor to serve an ELCA
congregation.) '

As for retired leaders, leaving the ELCA roster would have no effect on their ELCA Retirement
Plan account, annuity or ELCA health benefits.

While our infention is not to complicate or influence a congregation’s or rostered leader's
discemmment process, we do wish to share these eligibility provisions. We are using the
approach described below if we learn of a congregation or rostered leader who is considering
leaving the ELCA. The Board of Pensions will:
» encourage the congregation or rostered leader to remain part of the ELCA
« urge the congregation or rostered leader to engage the synod bishop in the discernment
process
clearly communicate the possible option to continue ELCA benefits
notify the bishop, if the congregation or rostered leader indicates conversations with the
bishop have already begun

Since there are often details related to individual situations, it is important for congregations and
rostered leaders to contact the Board of Pensions Service Center at (800) 352-2876 or
mail@elcabop.org for more information.

500-753
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Thoughts on Staying in the ELCA
by Pastor Robert Downs

When it comes to the issue of homosexuality, the ELCA Sexuality Statement states that lack of
agreement/consensus (with* b o u n d csbonm alsidesohthe Bsue) exists within the
ELCA. As | see it, the DOC (Denominational Options Committee) has worked diligently in
examining options for opting out of the ELCA, but has not considered in detail what we need to
do to stay unified and effectively proceed forward in mission if we choose to stay in the ELCA.
Below are some of my thoughts on this whole matter from the perspective of what I think we
would need to consider and work on if we should decide to stay in the ELCA.

The ELCA Sexuality Statement recognizes the legitimacy ( based on “nltea@did consc
mutually exclusive claims about:
1. Homosexual behavior (as to whether any physical expression of homosexuality is sinful
or not vis. a vis. the “new obedience” exp
2. Interpretation of Scripture (as to whether or not the passages often cited that proscribe
homosexual activity should be taken to mean that contemporary examples of publicly
accountable monogamous same gender are also proscribed —i.e. forbidden to the
Christian living out of faith) .
3. Lutheran confessional theology (it cites only two uses of the law — the theological and
civil —and not the third use of the law as described in Article VI of the Formula of

Concord). There is disagreement amongst Lutherans as to how much (ifatalll)God’ s | aw
is to be used for determining the shape and direction of the “new obedience” (cf . Arti c
VI of the Augsburg Confession) of a Christian. The “new obedience” i

“good wor ks” #fthr the Gospel (@one) has juktified d simner — this is the,
so called, 3" use of the law.

Implications for congregations that arise from the Sexuality Statement and the new policies of
the ELCA regarding homosexuality:

1. Agreement on the issue of homosexuality is not necessary for faithful and/or effective
continuation of mutual mission (our unity in mission) as a denomination.

2. The practical and theological issues that pertain to homosexuality are therefore to be
defined and implemented on a congregational level (allowing differences amongst
various congregations in the ELCA).

3. The ELCA will no longer automatically exclude homosexual pastors in same gender,
publicly accountable, monogamous relationships from serving in ELCA congregations
where this would be accepted, but will not require any congregation to call a homosexual
pastor in a publicly accountable, monogamous, same-gender relationship.

Practical concerns and questions for Faith Lutheran to consider regarding our relationship with
the ELCA since the 2009 Church-wide decisions about homosexuality were adopted:

1. To what degree must congregations agree on all issues —and particularly on the issue of
how to counsel and minister to homosexuals — in order to carry out mission together —i.e.
belong to the same denomination? The biggest decision facing Faith Lutheran is whether
we leave or stay in the ELCA.



. What activities and involvements with ELCA ministries and organizations are our
members involved in and what would change if Faith leaves the ELCA? This pertains to
both staff and membership.
Should Faith Lutheran adopt its own position statement regarding sexuality and
marriage? And if so, on what level of our organization:
a. Constitutional amendment
b. By law
c. Continuing Resolution (i.e. policy)
If a congregation stays in the ELCA, what mutual support and organization will be given
or officially allowed by the ELCA, beyond the level of the congregation, for expressing
and promoting traditional Christian views about homosexuality? 1.e. will congregations
with traditional views on sexuality be allowed to organize beyond the level of the
congregation? And should Faith Lutheran join an organization that promotes traditional
understandings of sexuality and marriage (e.g. Lutheran CORE. Illinois CORE, Seven
Marks)?
. What will be taught in ELCA seminaries and expected by synodical candidacy
committees when examining candidates for the ordained ministry when it comes to issues
concerning homosexuality (i.e. in such areas as Biblical interpretation, Confessional
Theology, Practical and Pastoral theology, and Christian Ethics)? This will become an
important question when calling a pastor to Faith.
. What can a person expect when they join an ELCA congregation? And how much clarity
should Faith offer new and existing members on this issue?
a. Regarding what will be taught to their children about homosexual relationships
b. Regarding what can be expected from homosexuals seeking pastoral counseling
c. Regarding how Scripture is to be interpreted and applied concerning homosexual
relationships
By putting the sexuality issue into the hands of congregations and recognizing the bound
consciences of various points of view (cf. the ELCA Sexuality Statement), there is stress
added to each congregation due to the differences that exist between members of a
congregation concerning this issue. | perceive no consensus on the particulars of this
issue at Faith Lutheran. Should congregations recognize the bound consciences of their
individual members and therefore allow for and/or encourage options when it comes to
benevolence (mission) support to the ELCA? How exactly should Faith proceed with the
issue of Benevolence support? There are many ways this sticky issue could be
approached:
a. Continue to support Benevolence in our budget but allow people to opt out of
support to the CSIS and hence the ELCA. The percentage that is not sent to the
CSIS and ELCA will be applied to local benevolences as determined by the
Outward Ministry Board. This is what we are presently doing. Note: In my
opinion, if someone increases their giving to the ELCA (over and above their
regular offering by designating more of their offering to go to the ELCA), the
percentage given to local benevolence should not be decreased; therefore, more
than the budgeted amount of benevolence (i.e. the total of both ELCA and local)
would be sent/spent.



b. Discontinue the option to opt out of CSIS/ELCA support (above). Continue to
budget Benevolence and pay 100% of benevolence receipts to the C/SIS (and
therefore the ELCA) as we did before the 2009 Church-wide Assembly.

c. Leave all benevolence support up to the individual —i.e. take benevolence off the
budget and encourage individuals to support what they want to support on their
own terms (perhaps utilizing a two slotted envelope — one for current expenses
and the other for ELCA benevolence). Here benevolence giving is left entirely to
the individual. Local benevolences can be designated above and beyond what is
given using envelopes.

d. Continue to Budget Benevolence support but offer 2 benevolence options to
individual members — A and B. (Either A or B could be chosen as the default
option for those members who either do not care or fail to select one of the 2
options). Here, Option A would be to send 100% to the CSIS/ELCA and Option
B would be one of the following:

i. B1: Selected ELCA benevolences (i.e. those ministries which are not in
direct support of the new sexuality policies like Global Missions, LSSI,
Lutheran Disaster Relief, LOMC, etc.) plus local benevolences decided by
the congregation at the congregational meeting. Which and what
percentage of support between all of the benevolence options should be
decided at the Congregational Meeting by the congregation. (To expedite
this, the Outward Board and/or Church Council could make
recommendations to the Congregation for approval at the Annual
Meeting).

ii. B2: Like B1 except that all local benevolence will be decided by the
Outward Ministry Board (and not by the Congregation)

iii. B3: Selected ELCA benevolences (as in Option B1) along with other non-
ELCA national and global mission organizations that would be considered
worthy of support by those who object to ELCA sexuality policies. This
option will not reroute any ELCA benevolence to local benevolence, but
will instead reroute it to national and global mission organizations that
could be supported by those who wish not to support the ELCA as an
organization/denomination. [Note: this whole business of rerouting
benevolence support to a non-ELCA organization opens up yet another
sticky issue; namely, what are the implications for an ELCA congregation
identifying itself with and/or financially supporting non-ELCA
organizations (particularly if that non-ELCA organization happens to be
Lutheran CORE or a mission endeavor sponsored by the LCMC —
Lutheran Congregations in Mission for Christ)? We already send
benevolence support to many local non-ELCA organizations such as
Beacon, Unity School (LCMS), and HIS Kids, so I cannot see how
support of national or international non-ELCA mission organizations is
essentially different; however, it might be perceived by some ( wh o ,
know for sure) as inappropriate].

In conclusion: | believe that staying in the ELCA remains one of our viable options. However, it
should not simply be assumed that staying in the ELCA necessarily means that we proceed with



business as usual (i.e. as we did before the 2009 Church-wide Assembly decisions). If we opt to
stay in the ELCA, we need to develop a plan that we can agree upon for exactly how we intend
to proceed. If we need more time to discern these matters, then perhaps this indicates that we are
not ready to make any decision as a congregation. In my opinion, more information and

education is needed. Il " m very pleased that t
program accompanied by another congregational survey.

I n Christ’'s Service

Pastor Robert Downs



